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FINAL GRADE

35/100

HR Analytics Assignment 2 Project Report Re-sit.docx
GRADEMARK REPORT

GENERAL COMMENTS

Instructor

Clear structure and presentation

The report is adequately organised but there are some
lapses of clarity (see comments in the text with '?' and
'sense'). Taking greater care to express your ideas
would improve the report, at places they are unclear.
Some sections could be more tightly focused, in
particular LR. 

Literature review

Wide-ranging sources have been reviewed. It
would be good to achieve depth by focusing the
review more tightly. This could be achieved by
focusing your study (it was supposed to focus on
one relationship/hypothesis, whereas here several
variables have been mentioned and covered in the
LR). Some sources do not appear strictly relevant
or it is not explicit how they are relevant.

Method and analysis

Methodology and analysis have limited merit -
decisions have not been clearly explicated;
rationale for selected method is not clear and
some choices are wrong for the type of data (which
have not been grasped correctly), researching the
proposed hypothesis etc.

Some data analysis has been conducted but is
superficial at places and includes some
deficiencies and errors in execution.  To improve,
clearly formulate the hypothesis - stick to your
decision eg turnover and tunure are not
synonymous and exchangable in as a variable.
Make sure and explicate how analytical method
you selected is appropriate to address it
adequately.



Conclusions and recommendations
Conclusions and recommendations are rather
cursory and derivative as they do not clearly
emerge from the project. To improve it would be
good to focus the study and deepen the analysis
and then discuss its relevance and implications for
the studied organisation in more depth.

Critical evaluation of HR analytics
This section also could be more tightly focused
and offer a critical review of HRA. Instead, what is
offered here is some derivative, and what appears
random, information on how to arrive at particular
metrics. 

Second Marker Comments:

I cannot see how your literature review relates to
your findings from your analysis. The analysis
seems to link age to length of service (not
surprising), but I cannot see how this links with
engagement. This is very disjointed, it needs to
flow to show your understanding, rather than
mechanically going through the sections. 
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Comment 1

sense?

Comment 2

relevance?
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Comment 3

sense?
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Comment 4

?

Comment 5

not categorical

revise module material
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Comment 6

descriptive and derivative 
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Comment 7

rather trite 
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